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December 22, 2011
Relocation of the OSAS Office

The OSAS office has been moved to a new location.  Your union can now be reached at:

Address:
New Center One – Suite 435



3031 W. Grand Boulevard

Detroit, Michigan 48202

Remaining the same are the following:

Telephone:
(313) 832-4002

Facsimile:
(313) 832-4010

E-mail:
osasdet@aol.com (Use “OSAS Business” in the subject line.)

We look forward to serving the OSAS membership from this new location, and we urge each of you to stay in communication with your union.
Pay Increase For Academic Engagement Officers 
Effective November 5, 2011, Academic Engagement Officer received a biweekly pay increase as compensation for additional responsibilities related to teacher evaluations.

Use of Vacation Days and Terminal Pay at Retirement
Going forward, be mindful of the fact that among the concessions recently imposed on district employees, members will no longer receive pay for unused personal illness days upon retirement.  Furthermore, only 35 accumulated vacation days will be paid to retiring administrators.  Therefore, if retirement is in your plans, please monitor your vacation bank closely and use your days with this new payment cap in mind.
Communications 

It is important that members communicate with the union, and report any workplace difficulties that you may be experiencing. While Financial Manager Roy Roberts imposed money-saving concessions, all other contract language remains intact.  Because the union has established good working relationships with Human Resources and Labor Relations, we have been able to resolve many issues by merely articulating members’ concerns and proposing solutions rather than by filing grievances.  
Issues recently resolved or in the process of resolution relate to:

· Removal of an employee from a hostile work environment;

· DFT members who were performing OSAS work;

· Pay audits and appropriate pay adjustments for some members;

· “Acting” designation for some members who had been working out of classification; 
· Compensatory time;

· Members’ eligibility for mileage for work-related travel;

· Correcting misunderstandings/misinformation about OSAS contract language;

· Working conditions; and

· Agreement to pay administrators illness days denied them upon retirement in 2009 and 2010.
AFSA Scholarship Program - 2012 
The AFSA 2011-2012 Scholarship Program is now open to children of AFSA members in good standing. Applicants must be attending college for the first time during 2012.  Five (5) $2,500 scholarships will be awarded. Applications are due to the AFSA National Office by February 29, 2012, and may be downloaded from the following site: 
http://www.AFSAadmin.org/for-members/benefits/scholarship/
House Bill 5002 – Changes In Worker’s Compensation

House Bill 5002 is a Republican-backed bill which passed in the House on November 2 and is now headed to the Senate. The biggest change contained in HB 5002 is that an employee would have to wait 45 days, rather than 10 days, before they could see their own doctor.  The pending legislation would also require that an injury be “medically distinguishable” from the employee’s prior condition in order to be compensable. 

Use the following link to review House Bill 5002: 
http://www.legislature.mi.gov/(S(xqpwovbmekojti45up43tr45))/mileg.aspx?page=getObject&objectname=2011-HB-5002
Obama Student Loan Plan
President Obama is accelerating a law passed by Congress last year.  He has moved the effective date of changes that affect the maximum required payment from 2014 to 2012.  Further, eligible borrowers will only be required to pay 10% of their discretionary income - down from 15%. Provided borrowers adhere to that repayment arrangement, the debt remaining after 20 years will be forgiven.  Currently, remaining debt is forgiven after 25 years. 

The new plan also offers a consolidation loan plan for those of us who have different kinds of loans – guaranteed and direct. You will be able to roll them both into one direct loan, and get a discount in the interest rate. Beginning January 2012, the Department of Education will reach out to qualified borrowers to alert them of this offer. Watch your mail for details. 
Use the following link to watch the video regarding this topic:

http://my.barackobama.com/page/share/student-loan-reforms?source=20111026_jk_act&utm_medium=email&utm_source=obama&utm_campaign=20111026_jk_act
House Bill 4701 - Retirement
HB 4701 would still require state workers under the defined benefit plan to pay 4 percent of their salary toward their pension, however, all workers who have been paying 3 percent of their salary toward retiree health care costs (currently being challenged in the courts), would have that money refunded.

Current workers on the defined contribution system would not lose their retiree health care, but would have the option to switch over to the system being implemented for employees hired after January 1, 2012.  If they make a choice to switch, it is irrevocable.

The proposed plan would eliminate retiree health coverage for employees hired after January 1, 2012, and allow them to contribute two percent (2%) of their earnings to a 401(k) or 457 matching plan.  If the employee contributes up to two percent (2%) of his or her compensation, the state would match that contribution.

Use the following link to review House Hill 4701:
http://www.legislature.mi.gov/(S(30kuuy454xx2z13v5s5s3d45))/mileg.aspx?page=getobject&objectname=2011-HB-4702 

Forced Contributions (3%) to Health Care Trust 
State workers won the case against the State of Michigan relative to the three percent (3%) deduction from employees’ checks that is going into the Health Care Trust.  The State appealed the decision, but lost on appeal.  As a result, the State is to refund the amount that state workers have been forced to pay into the Health Care Trust.  

The American Federation of Teachers (AFT) filed and won a separate lawsuit on behalf of public school employees on this same issue.  The State also appealed that decision, and we are now awaiting the court’s ruling on the appeal.  We will let you know what the outcome is as soon as the decision is rendered.

 SEQ CHAPTER \h \r 1Radical Change in Michigan Law 

         Prepared by Attorney Mark Cousens
The Michigan Legislature has adopted legislation which attempts to radically change the right of public sector employees to bargain collectively.  These changes are contained in a package of bills which modify existing law, and seek to permit public employers to refuse to discuss many matters which are of critical importance to labor organizations.  These changes did not get the same attention from the press as was given Public Act 4 which created the Emergency Manger, but they are just as dangerous and far-reaching. 

First, it is important to understand the origin of the right to collective bargaining for public employees in Michigan.  Federal law, specifically the National Labor Relations Act, does not apply in the public sector.  The right of Michigan employees to bargain stems from a 1965 Act called the Public Employment Relations Act (PERA).  Similar in many respects to federal law, this statute has served Michigan well in the 55 years since its passage. 

Under PERA, a public employer has a statutory obligation to bargain with the representatives of its employees.  That duty is enforced by a state agency called the Michigan Employment Relations Commission.  But the duty to bargain is limited to a very broad range of subjects collectively referred to as “mandatory subjects for bargaining.”  These matters relate to wages, hours and working conditions.  Most issues affecting public employees are encompassed under this umbrella.  As mandatory subjects for bargaining, either party must negotiate about these issues if the other party raises them.  So an employer must bargain about wages, if a union proposes discussing that. 

There are other types of bargaining subjects.  A large number of subjects are called “permissive” subjects.  Parties may discuss these issues, but do not have to do so.  An example of this is binding arbitration.  Another example is collection of dues from members of a bargaining unit. 

A third category of bargaining subjects is called “prohibited”.  These are matters which, in theory, cannot be addressed in a collective bargaining agreement.  An example of a prohibited subject is “closed shop” where a prospective employee must become a member of a union before being employed.  Until recently, the list of “prohibited” subjects was quite limited. 

This spring, the Michigan Legislature made multiple changes to PERA.  The goal of these changes was to restrict a union’s ability to negotiate about many matters.  Principally, the Legislature attempted to prohibit bargaining about employee evaluation systems, layoff and recall procedures, and some matters relating to employee discipline.  All of these concerns are supposed to be removed from the bargaining process.  These changes are serious and will have a dramatic impact on the job security of certain public employees. 

Curiously, these changes are directed at educational employees alone. The provisions of the law apply only to collective bargaining agreements covering school employees, and not all of them. Only certified employees – those who are subject to the Teacher Tenure Act – are prohibited from negotiating evaluations. The law was unnecessary and is unreasonable! 

Labor organizations will have to confront these legislative changes as bargaining begins for new contracts.  Employers across the state are going to respond to the changes in different ways. Some will try to work collaboratively with the unions - looking for ways to apply the law reasonably.  Other employers will be haughty and act in a completely arbitrary manner, thus, challenging unions to try to maintain some measure of communication. 

What is critical here is that the limitations on collective bargaining be kept to the precise words of the statute.  No employer should be permitted to expand the limits the Legislature has imposed.  Further, it is lawful for labor and management to discuss matters even though they have been declared “prohibited” subjects for bargaining, because the First Amendment to the United States Constitution allows conversation about any subject.  So no public employer should tell a union it cannot discuss any issue, and unions should not hesitate to raise all necessary matters - including some that are affected by recent changes in the law.

In summary, the current Legislature is the most labor-hostile in a generation.  Unions will want to educate voters on the extent to which public employees have been harmed by actions taken by this elected body.  In the meantime, unions should “push the envelope” and work hard to address every issue that affects their members, even those which the Legislature has tried to make off limits!

In solidarity,

Deborah Louis-Ake, President

Barbara K. Smith, Ph.D., Vice President
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OSAS General Membership Meeting

           The next OSAS membership meeting will be held on: 
Tuesday, January 17, 2012

5:00 to 6:00 p.m.

Suite 490 ( New Center One Building
           Immediately following this meeting, join us for an

          Open House in Suite 435, the new OSAS office, where

           light refreshments will  be served from 6:00 to 7:00 p.m.

