March 21, 2011

OSAS-DPS

Tentative Agreement 2009-2013

Unions in Michigan are under attack as never before, as are those in other parts of the country.  Recently, new Michigan Representative Al Pscholka, a Republican from Stevensville, District 79, introduced House Bills 4214 and 4215 which will impact the state of Michigan unions, if they are passed into law.  

It is in this political environment that OSAS has been bargaining, and under the leadership of three different union presidents, that we have finally reached a tentative agreement with the School District of the City of Detroit.  It has, indeed, been a long journey!
Following are some highlights of the Tentative Agreement:

· Duration of contract: July 1, 2009 through June 30, 2013.
· There will be no contract non-renewals through June 2013.
· There will be no additional wage concessions; however, the current eight percent (8%) salary concession remains in place for the duration of the agreement.

· Salary increments (step increases) are frozen through June 2012, with a reopener to discuss restoration of the increments for the 2012-2013 fiscal year.

· Workshop rates will be equal to those paid to members of the Detroit Federation of Teachers.

· Vacation Days:
· The practice of carrying over 15 accumulated vacation days into a new fiscal year has now been formally made a part of contract language.  Therefore, we will no longer have to wait – each year - for the district to decide how many vacation days can be carried over.
· The maximum number of vacation days to be paid upon retirement will now be clearly defined:

· Pay for maximum 40 vacation days paid for 2009-2011;

· Pay for maximum 35 vacation days paid for 2011-2012

· Pay for maximum 30 vacation days paid for 2012-2013, and thereafter.

· For quite some time, we have had a “me too” clause with DFT for benefits.  Whatever benefit entitlements the DFT agrees to will be what we receive, as well.
· Bringing us in line with other DPS unions, the notice of layoff will be changed from 60 days to 30 days for OSAS-represented employees.
· Bringing us in line with other DPS unions, medical documentation will be required following five (5) consecutive days of absence, rather than following eight (8) consecutive days.
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